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BHT Racism Policy Statement

Background:

Better Health Together convenes cross-sector leaders across 6 counties of eastern Washingtanito
radically improve how we delivery community health. We strive for health equity - where institutions
support every individual in achieving their full health potential regardless of identify, environment, or
lived experience. When we look at the decision-making tables, we notice most of the leaders are
white. When we look at who is most impacted by the work of these agencies, the'data shows us
people of color carrying the unjust burden of the greatest barriers. This disparity tells us we are
working in a white-dominant system, and if we are not intentional about applying an anti-racist lens to
everything we do we are at risk for perpetuating behaviors of white-supremacy culture, such as
perfectionism, defensiveness, and sense of urgency.

White supremacy culture has enabled systemic racism and oppression resulting in patterns such as:

e While 91% of hospital CEOs across America are white?!, Spokane’s Native American and Black
communities lost 61% and 48% more years of life to€arly death than white people in 2018.

e While 86% of America’s psychologists are white?, Hispanic communities face the greatest rate of
depression, and Native Americans and Black«communities are most likely to lose someone to an opioid
overdose in our region.

e  While 95% of teachers in Spokane PublicSchools are white and a third of the students are people of
color3, Black students were twice as likely to be suspended in 2018.4

e While 80% of America’s police officers® and 71% of district court judges are white, black people in
Spokane were made to sit in jail ahd an average of 12 days longer than white people.®”’

e In Spokane, Native Hawaiiamrand*Asian Pacific Islanders make up less than 1% of the population, but a
third of positive cases for GOVID-19, reflecting nationwide trends of people of color being placed in
positions that make th@mmore susceptible to the virus.®

We cannot ignore the§eypatterns, and the unjust impact they have on health. BHT moves to adopt a
policy position that'racisSm is a public health crisis, so we may continue to center our work and deepen
our commitment areund addressing the root causes of health inequity in our community.
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https://www.showingupforracialjustice.org/white-supremacy-culture-characteristics.html
https://www.ache.org/about-ache/our-story/our-commitments/policy-statements/increasing-and-sustaining-racial-diversity-in-healthcare-management
https://www.apa.org/monitor/2018/02/datapoint#:~:text=In%202015%2C%2086%20percent%20of,from%20other%20racial%2Fethnic%20groups.
https://washingtonstatereportcard.ospi.k12.wa.us/ReportCard/ViewSchoolOrDistrict/100247
https://washingtonstatereportcard.ospi.k12.wa.us/ReportCard/ViewSchoolOrDistrict/100247#divstudent_discipline_exclusion_demo
https://www.nytimes.com/interactive/2014/09/03/us/the-race-gap-in-americas-police-departments.html
https://www.inlander.com/spokane/spokane-jail-inmate-population-analysis-finds-racial-disparities-high-number-of-bookings-for-misdemeanors-and-nonviolent-offenses/Content?oid=18110350
http://www.countyhealthinsights.org/
https://www.khq.com/news/coronavirus-rates-higher-for-people-of-color-in-spokane-dr-lutz-points-to-impacts-of/article_f9fe28d8-b0f0-11ea-b3af-f39d86c73962.html
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Position statement: Racism is a public health crisis
Racism is not just when a person treats someone else differently because of their race.

Racism is a developed false idea used to justify a culture whose behavior has positioned white paople
to dominate positions of power while perpetuating avoidable and unjust health outcomes fox people
of color for over 400 years.

BHT is committed to building an anti-racist community and opposing oppression,in all forms — not only
to stand against systemic oppression, but to invest in radical change and steward‘the process that will
lead us to a better future.

We commit to critical analysis of how white-supremacy culture is influehcing our decision making, and
to acting on opportunities to disrupt cycles of discrimination and opptéssion.

Prompts for anti-racist and anti-oppression reflection in decision°'making:

e How is this decision being influenced by characteristics.of white-supremacy culture?

e Where are we taking opportunities to disrupt whité=supremacy culture in this decision?

e How and when have the people who will be impacted by this decision been included in
decision making?

e How have we assessed and addressed how 'difference in identity, environment, or lived
experience may be influencing this decision?

e How does this decision help to shift the power away from those who typically have the most?

e What don’t we know?

A note on the evolving equity journey:

We have yet to see an anti-racist world, but we believe we can build one. We do not strive for
perfection in our equity journey, but an openness to learn and willingness to be moved. We will make
mistakes, and those mistakes will help us grow. We strive to build accountability in our work that will
prevent and reducg the’harm to those who have already been impacted by oppression along the way.
We owe so muchef-our learning to people of color and members of other oppressed groups who have
taken on a great burden in sharing their experiences of oppression in order for us to see how we must
do better, Tothat end, we do our best to express our commitment as we know how to live it out today
in thisdactrment, however, our commitment to anti-oppression work is evolving and how we
commuhnicate and activate our commitment to this work will also evolve and grow.
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